PART |11 DEPARTMENT OF PERSONNEL SERVI CES 10. 235
STATE OF HAWAI | 10. 240
10. 245

Cl ass Specifications
for the d asses:

BUI LDI NG MAI NTENANCE HELPER
BUI LDI NG MAI NTENANCE WORKER I, |

Applicants nust be physically able to perform efficiently
and effectively, the essential duties of the position.

A. Physical Profile Requirenents:

Job anal ysis of positions in the class has resulted in the
identification and establishnment of the follow ng requirenents,
and identified the follow ng typical tasks.

Typi cal Physical Tasks:

Read bl ueprints and specifications; read nmeasurenents on tape
ruler; visually inspect exteriors of buildings for deficiencies;
mat ch col or coded electrical wires; mx to match touch up paint;
listen to detect problens in electric notors or equi pnent; make
el ectrical connections; repair or replace | eaky faucets; sol der
copper pipes; hanmer nails; sand and paint walls and ceilings;
repair pipes under house; dig holes and m x cenment; clinb up

| adders with gear; lift lunber and heavy tinber; |ift bags of
cenment; crack concrete using a sledgehamrer; |oosen pipe
fittings; craw through ceiling to do repairs; stand on pl anks
to paint buildings; performrepairs and inspections of buildings;
dig trenches to repair and replace water lines; build tile walls.

Physical Abilities and Required Level:

Near Vi sion 5.8 Dynamic Flexibility 5.7
Far Vi sion 5.3 Gr oss Body 5.1
Coor di nati on

Vi sual Col or 5.1 Trunk Strength 5.8
Di scrimnation

Heari ng 5.1 Static Strength 5.8
Fi nger Dexterity 5.1 Expl osi ve Strength 5.1
Manual Dexterity 5.6 Dynam c Strength 4.8

Gr oss Body
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Arm Hand St eadi ness 5.4 Equi l'i brium 5.1
Speed of Linb Movenent | 6.0 Mobility 5.3
Extent Flexibility 4.9 St am na 5.5
Effort 6.1

B. Working Condition Requirenents:

Job anal ysis has resulted in the follow ng profile of the working
conditions of positions in the class:

WORKI NG CONDI TI ONS H2§E MOST EXPLANATI ON OF MOST
RATI NGS | RATI NGS RATING
. Exposure to sun 0-3 2 10% to 50% of work tinme
spent outside a building
and exposed to the sun.
. Work above floor |evel 0-3 2 Some wor k done above the
ground - greater than
4 feet and up to 12 feet.
. High tenperature 0-2 1 Consi derabl e work tinme
spent in tenperatures 80°
and above performng |ight
and noderate worKk.
. Low tenperature 0 0 Wrk done in tenperatures
above 60 degrees.
. Sudden tenperature 0/1 0 Work not subjected to
changes* sudden tenperature
changes.
. Confined or cranped 0-2 1 Less than 1/3 of work tine
body position spent in confined or
cranped positions.
. Hum di ty* 0 0 Average Humidity: Wrk

perforned, inside or
outside, where humdity is
typical of offices or

| ocal climate.
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VWORKI NG CONDI Tl ONS

RANGE
RATI NGS

MOST
RATI NGS

EXPLANATI ON OF MOST
COMVON RATI NG

8. Wt ness

0-2

0-10% of work tinme

i nvol ves getting part or
all of the body and/or
cl ot hi ng wet.

9. Air Pressure

Wor k does not invol ve
unusual ly high or low air
pressure.

10. Noi se

0-3

Cccasionally, there are
unusual Iy loud sounds in
environment (e.g., work in
an autonobile repair
shop).

11. Vi bration

0-2

Work involves minor strain
or vibration (e.g., use

i ndustrial type floor

pol i sher) .

12. Sli ppery Floors

0-2

Cccasional |y works on
unusual Iy slippery
surfaces.

13. Gl

0-2

Sone part of the body in
contact with oil or grease
occasionally (i.e., no
nore than 10% of work
time).

14. Body Injuries

0-2

Work invol ves infrequent
possibility of body
injury.

15. Bur ns

0-2

Work involves possibility
of superficial burns
(redness, no blistering).

16. El ectri cal
Hazar ds

0-1

Work involves possibility
of electrical shock.

17. Expl osi ves

0-1

Does not work with
expl osi ve subst ances
(e.g., dynanmite, tanks of
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RATI NGS | RATI NGS

conpr essed gas).

18. Radi ati on 0-1 0 Does not work in areas
where radiation (e.g.,
radi oacti ve isotopes, Xx-
rays) is present.

19. Dust 0-2 1 Work area contains m nor
amount of dust in the air.
20. Silica dust in 0/ 2 0 Does not work in area in
ai r/ asbest os* whi ch the air contains
free silica dust or around
asbest os.
21. Toxi ¢/ Poi sonous 0-2 1 Rarely any opportunity for
Subst ances exposure to

t oxi ¢/ poi sonous
subst ances.

22. Al'l ergenic 0-2 1 I nfrequent exposure to
subst ances common al | ergy-causi ng

agents (e.g., bee stings,

pol I ens, ani mals).

23. I rregul ar or 0-1 1 Wor k beyond nornmal work
Ext ended Wor k Hours hours or change of work
hours occasional ly
i nvol ved.

0 = Not Applicabl e/ None
Non- sequenti al scale: all applicable values shown.)
C.

General Conditions

Failure to neet the physical requirenments cited above or inability
to tolerate the specified working conditions or any other condition
whi ch woul d cause applicants to be a hazard to thensel ves or others
I's cause for disqualification

However, handicaps in any areas will not result in disqualification
unl ess the requirenents cited above are not net. Applicants who
denonstrate that they are capable of performng the essenti al
functions of the position with reasonabl e accomodation will not be
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di squalifi ed under this standard.

Any disqualification under this section will be nade only after a
review of all pertinent information including the results of the
nmedi cal exam nation, and requires the approval of the Director.

This is the first physical requirenents specification for
t he cl asses BUI LDI NG MAI NTENANCE HELPER, BUI LDI NG MAI NTENANCE
WORKER I, I1.

Ef fecti ve Date: Decenber 7, 1984

DATE APPROVED: 11/30/84

JAMES H. TAKUSHI
Di rector of Personnel Services



